The Inclusive Al Foundation Incorporated

Anti-Fraud Compliance Program

Introduction

The Inclusive Al Foundation (TIAF) is committed to upholding the highest standards of ethical conduct
and integrity. This Anti-Fraud Compliance Program establishes policies and procedures to prevent,
detect, and respond to fraud, ensuring the responsible stewardship of resources and the trust of our
stakeholders.

Purpose

The purpose of this program is to:

1. Define fraud and its potential impact on TIAF.

2. Outline the roles and responsibilities of TIAF representatives in preventing fraud.

3. Establish procedures for reporting and investigating suspected fraudulent activities.
4. Promote a culture of accountability, transparency, and ethical behavior.

Definition of Fraud

Fraud encompasses any intentional act or omission designed to deceive others, resulting in financial or
reputational harm to TIAF. Examples of fraud include, but are not limited to:

Misappropriation of funds or assets.
Falsification of records or documents.
Unauthorized use of property or resources.
Manipulation of financial reporting.

Collusion with external parties for personal gain.

Roles and Responsibilities
1. Leadership:

o Demonstrate a commitment to ethical behavior and fraud prevention.
o Ensure that adequate resources are allocated to implement and maintain the Anti-Fraud
Compliance Program.
2. Employees and Representatives:

o Adhere to TIAF’s Code of Ethics and this Anti-Fraud Compliance Program.
o Report any suspected fraudulent activity in a timely manner.
3. Audit and Compliance Team:

o Conduct regular audits and reviews to identify vulnerabilities and ensure compliance.
o Investigate reported incidents of suspected fraud.



Fraud Prevention Strategies
1. Policies and Training:

o Provide clear guidance on fraud prevention.
o Conduct training sessions to educate employees and representatives about fraud risks
and ethical practices.
2. Internal Controls:

o Implement robust financial and operational controls to mitigate fraud risks.
o Require approvals and documentation for financial transactions and resource
allocations.
3. Whistleblower Protections:

o Encourage the reporting of suspected fraud through a confidential reporting mechanism.
o Protect whistleblowers from retaliation and ensure anonymity where possible.

Reporting Fraud

All suspected instances of fraud should be reported immediately to the governing board. Reports may
be submitted anonymously and will be treated with the utmost confidentiality.

Investigation Procedures

1. Initial Assessment:

o Upon receiving a report, the Audit and Compliance Team will conduct a preliminary
assessment to determine its validity and scope.
2. Formal Investigation:

o If warranted, a formal investigation will be launched, involving relevant stakeholders and
experts as necessary.
3. Corrective Actions:

o Appropriate disciplinary or legal actions will be taken against individuals found to have
engaged in fraudulent activities.
o Recommendations will be made to address any gaps or weaknesses that enabled the
fraud.
4. Communication:

o The outcome of the investigation will be communicated to relevant parties, including
leadership and, where necessary, external authorities.

Monitoring and Evaluation

e Conduct regular reviews of the Anti-Fraud Compliance Program to ensure its effectiveness.
e Update policies and procedures as needed to address emerging fraud risks and regulatory
changes.



Conclusion

TIAF is dedicated to maintaining a culture of integrity and accountability. Through this Anti-Fraud
Compliance Program, we aim to safeguard our resources, reputation, and the trust of the communities

we serve.



